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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution S. K. P. GOVERNMENT COLLEGE
Name of the head of the Institution DR. K. GNANESHWAR
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08552226836
Mobile no. 8121011580
Registered Email skpgdc. gunt akal @mai | . com
Alternate Email skpgci gac@nai | . com
Address AVBEDKAR NAGAR GUNTAKAL ANANTHAPURAM
DI STRI CT, ANDHRA PRADESH | NDI A
City/Town Gunt akal
State/UT Andhra Pradesh
Pincode 515803




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director T. JI THENDRA
Phone no/Alternate Phone no. 08552226836
Mobile no. 9440873638

Registered Email

jith.uti @mail.com

Alternate Email

skpgci gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://skpgcgunt akal . ac.in/adm n/ cke
ditor/upl oads/2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://skpgcgunt akal . ac.in/adni n/ ckedi t

or / upl oads/ Academ c%®0cal andar %202019- 2
0. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2.5 2006 21- May- 2006 20- May- 2011
2 B 2.76 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 02- Jan- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://skpgcguntakal.ac.in/admin/ckeditor/uploads/2018-19.pdf
http://skpgcguntakal.ac.in/admin/ckeditor/uploads/2018-19.pdf
http://skpgcguntakal.ac.in/admin/ckeditor/uploads/Academic%20calandar%202019-20.pdf
http://skpgcguntakal.ac.in/admin/ckeditor/uploads/Academic%20calandar%202019-20.pdf
http://skpgcguntakal.ac.in/admin/ckeditor/uploads/Academic%20calandar%202019-20.pdf

IQAC

NAAC Cycle - Planning and 21- Sep- 2019 60

execution 1

NAAC Awar eness Progranme 11- Sep- 2019 60
1

Starting of Student 27-Jan- 2020 800

Assenbl y 180

Anti Raggi ng Progranme 21- Sep- 2019 600
1

Preparation of PCs , COs 17-Jul - 2019 700
2

Orientation Program for 08-Jul - 2019 400

First Year Students and 1

Parents (15-06-2019) 15-

Jul 2019 1 400

FDP progranme 09- Dec- 2019 45
15

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ucC RUSA RUSA 2019 20000000
1
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/18042_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18042_Minutes.pdf

1) Academ c planning and I nplenentation 2) Mintainance of College activities
data 3) Feed back collection and anal ysis 4) Academ c Audit Programmes 5) Faculty
developnment on IT initiatives 6) N RF, Al SCHE, comunication and upl oad data

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Col l ection of Data for preparation of Acheived partially
SSR
Approval of Institutional Acadenic Achei ved

cal endar prepared by the | QAC
coordi nator based on University
Academ c cal endar for the Acadeni c Year

201920.
No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 28- May- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The primary reason for the success of any higher educational institution rests
with the quality of its academ c standards, which ultimately de the richness




and rel evance of its curriculumas well as its delivery benefit of its
students. Having said that, SKP. CGovt. College has any role in designing its
curriculum since it is an affiliating inst of S. K University, Anantapuranu,
whi ch prescribes the syllabus for a courses to all its colleges withininits
jurisdiction. However, the nmenbers scrupul ously follow the syllabus and offer
their suggestions inprovenent in their board of studies nmeetings. The coll ege
of fers conventional, restructured and self-funding courses to cater to the d
needs of its students. W prepare the institutional annual academ c |argely
based on the University academ c cal endar and achieves its ac objectives in the
semester method. Every faculty menber prepares the curricular plan of their
subj ects well before the beginning of the ac year and subsequently noting the
day wi se acadenic activities int academ c diaries besides preparing teaching
notes; all of which hel fulfilling the acadenic goals of coverage of syllabus
conduct of class seminars, renedial classes, career guidance classes, nmd
internal e certificate programes to the students, faculty devel opnent program
the staff, all being open to the nonth wi se and senmester w se scrutiny the
princi pal through a feedback committee, consisting vice principal |QAC
coordi nator. The use of teaching aids |ike Conputers, LED Projects through 10
Mops Wi networking is optinumenough to the extent of necessity and to the
needs of the students. Majority department use methods apart fromthe
conventi onal nmethods of teaching by using white boards, |abs, charts and
previ ous question papers. Faculty not only p the notes for class roomteaching
but al so supplies post teaching mat to the students for their exam nations. The
college strictly follow instructions of the university in matters of conducting
i nternal exam nations and eval uating the answer scripts and bears the
accountability both to the university and the Comnm ssionerate of coll education
by adhering to their tine lines in maki ng adm ssions, post md internal marks
online every year. Further a review neeting of al departnents is regularly
conducted at the end of every senester to as the feedback of the faculty from
the students and di scuss the nethods adopted for the inprovenent in their
pedagogy. Every year various s conmittees are formed to nonitor the curricul ar
co-curricular and e curricular activities in order to maintain the holistic
anbi ance in college canpus. The newly admitted students are provided with a sm
bookl et titled as “College Profile and Prospectus” containing the teaching and
non-teaching staff, the list of nentor-nentee groups, v staff commttees,
service departnents, md internal and senester exam nations schedul es and
institutional annual academ c cal endar et and large, the institution has nmade a
mark of its own in terms of a increase in adm ssions, students pronotion and
progression

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Spoken Ni | 06/ 07/ 2019 45 Enpl oyabi | Yes
English to ity
TM St udent s
Soi | Ni | 05/ 08/ 2019 45 Enpl oyabi | Yes
Anal ysi s ity
House Hol d NI L 22/ 07/ 2019 45 Ent er prene Yes
Wring urship
Tally for NI L 22/ 07/ 2019 45 Ent er prene Yes
Commer ce urship
St udent s
Conput er NI L 29/ 07/ 2019 45 Empl oyabi | Yes

Literacy to ity




Non Conput er
St udent s

Anal yti cal NI L
Skills

Pl ant NI L
Nur sery

Veterinary NI L
Di seases and
Basi ¢
treat nent
procedur es

19/ 08/ 2019 45
01/ 07/ 2019 45
29/ 07/ 2019 45

Enpl oyabi | Yes
ity
Ent er prene Yes
urship
Enpl oyabi | Yes
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Dat a Anal ysis and 03/ 06/ 2019
handl i ng
BSc W nd Ener gy 03/ 06/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc MPC EM 01/ 06/ 2015

BSc MPC TM 01/ 06/ 2015

BSc BzC 01/ 06/ 2015

BSc M CROBI OLOGY 01/ 06/ 2015

BSc Bl OCHEM STRY 01/ 06/ 2015

BSc COVPUTER SCI ENCE 01/ 06/ 2015

BSc ELECTRONI CS 01/ 06/ 2015

BA HEP 01/ 06/ 2015

BA SPECI AL ENGLI SH 01/ 06/ 2015

BA SPECI AL TELUGU 01/ 06/ 2015

BCom GENERAL EM 01/ 06/ 2015

BCom GENERAL TM 01/ 06/ 2015

BCom COVPUTER APPLI CATI ONS 01/ 06/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 360 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Val ues and
Pr of essi onal Ethics

01/ 06/ 2015

320




Leader shi p Educati on 01/ 06/ 2015 400

Entrepreneurial Skills 01/ 06/ 2015 400

I CT 01/ 06/ 2015 700

Arthematic and Logi cal 12/ 08/ 2019 40
Reasoni ng

Anal ytical Skills 01/ 06/ 2015 300

Enpl oyabl e Skills 12/ 08/ 2019 40

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the college prepares Feedback forns for the stakehol ders. includes
faculty feedback, alumi feedback, student feedback on infrastructure and
facilities of the college, parents’ feedback, enployers feedback, and feedback
fromenpl oyees. The |1 QAC of the coll ege anal yses feedback and the outcone is
shared with rel evant persons. 1. Faculty feedback is collected fromthe
students for the respective course is t on various teaching/learning aspects
and it is analyzed by the Feedback Committee and submits to the | QAC, al ong

wi th principal |1 QAC suggests corrective neasures if any, and the same is
informed to the respective faculties for further inmprovenents. 2. A umi
feedback is collected fr Alumi on curriculum and it is analyzed in | QAC and
the results are with the university for nodifications in the curriculum 3.
Student feed back on infrastructure and facilities in the college is obtained
fromthe students and the sane is anal yzed by the Feedback conmittee and submit
same to | QAC, The I QAC of the college shares the outcone of the feed back with
the managenent for further action. 4. Feedback fromthe parents taken by
interacting with them during Parent Teacher Meet and the outc the feedback is
shared with staff and nanagenent of the college for fu action. 5. The Feedback
committee collects feedback from enpl oyers on curriculumand the outcone is
shared with the faculty and university further course of action. 6. Feedback
fromenpl oyees of the institution also taken on curriculum infrastructure
facilities and other facility provided by the institution. The Feedback is
anal yzed and shared with university, managenent for further action

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18042_Projects_undertaken_1640924395.xlsx

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1226 40 42 10 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 42 9 9 2 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SKP Government college, follows active mentoring system. For every program there will be a mentor and under
which every class in the college is allotted with a mentor, who is in-charge of the class. The students of class are
provided access to the profile and contact details of mentees. Generally, the Mentors encourage , motivation,
and counseling support to their mentees and whenever student request additional help and which is beyond the
abilities of the Mentor, the issue is brought to the notice coordinator and principal and they council the mentee
and suggests solution to the grievance. College created whatsapp groups with mentors, mentees for effective
communication among them. Mentor greatly in identifying diversity in terms of learning challenges of the mentee
by observing their attend marks, external examination marks and involvement in other activities such as sports,
NSS, Mentors provide first-hand support to the students with difficulties and gives relevant inputs to s teachers to
help the subject teachers be more effective in handling these students. Regularly the mentors are in contact with
parents and the class Mentor’s contact details are shared with the parents. The Mentors provide additional
support in terms of providing career guidance by regularly sharing natifications r jobs in telegram groups.
Mentors also encourage students to collaborate with them in projects, in a writing, especially when students
share their academic interests. The Mentor - Mentee program a College is where many teacher-student bonds
for a lifetime gets developed. These mentors plays caring adult and offer themselves as role models. Especially
in the context of students who come background and first generation graduates, the significance role played by
these teachers is invaluable.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1226 42 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18042_Demand_ratio_1640924834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18042_ict_tools_1640925031.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18042_e_resource_1640925039.xlsx

positions the current year Ph.D

42 42 Nill Nill 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The fulfillment of institutional objectives and the evaluation of the a
standards of its students are generally neasured in terns of success r the
final exam nations. Hence, the institution believes that continuous interna
eval uati on systemis the Proverbial conpass by which the fine tune the teaching
| earning process fromtinme to tine. Wiile adhering to the instructions of the
affiliating university in continuous internal evaluation, the college ensures

transparency a accountability to all its stake holders, especially students and
parents col | ege has adopted choi ce-based credit system (CBCS) for all the core
all its programmes and the evaluation is conducted at two | evels. Internal

eval uation IE (25) and External evaluation EE (75) The IE is the institutiona
| evel by conducting four md internal exam nations each before each of the two
senesters every year. The schedule of mid circulated to the students well in
advance and di splaying on the college notice board and website. The staff
prepare question papers for 25 nma the nodel of university pattern and they are
coll ected by the in-charge and kept in his safe custody till the day of exam
As soon as th exam nations are over, the answer scripts are handed over to the
sub concerned | ecturers giving 15 days’ tineline for conpleting the eval uation
The eval uated answer sheets are given to the students for verification their
satisfactory conpliance. In addition to the IE the students are given
assignnents to be subnmitted to the staff concerned with in a sti tinme. The
eval uation and the assessnent of the academnmi c standards of students is done
based on classroom sem nars and their participation various co-curricular
activities. All this is to build the character devel op positive attitude in
students towards the college and their career.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

SKP Governnent col lege strictly follows the acadeni c cal endar desi gned by
affiliating university in the conduct of continuous internal evaluation Before
t he begi nning of every senmester the staff council of the coll ege prepares an
institutional annual academ c cal endar |argely based on th schedul es given in
the university academ c cal endar. The students are informed of the tinme-table



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18042_Evaluation_1640925624.xlsx

of internal exam nations well in advance. The controller and In charge of the
exanm nations and all the in-charges of the departnents instructed to conplete
m d senester internal exam nations as per the acadenic cal endar. The eval uation
of the answer scripts and the upload the internal marks on the website of the
university is in tune with the directions of the university. At the begi nning
of every acadenic year institution provides a booklet containing the
i nformation regardi ng the schedul e of working days of the college, tentative
dates of internal exam nations along with the dates of senester exani nations at
the conveni ence of the students. Periodical circulars are rel eased by the

principal to supplement the schedul e plan of action and intinmate the ¢ in the

plan if necessary. Al such circulars are displayed in the not boards in the

col | ege canpus.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://skpgcgunt akal . ac. i n/ page. php?t ype=academ cs& d=syl | abus

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p://skpgcgunt akal . ac. i n/ adm n/ ckedit or/ upl oads/ SSS¥%?02019%2020. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://skpgcguntakal.ac.in/page.php?type=academics&id=syllabus
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18042_Pass_percentage_1640927700.xlsx
http://skpgcguntakal.ac.in/admin/ckeditor/uploads/SSS%202019%2020.pdf

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
20000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Engl i sh 3 Nill
Nat i onal Bot any 3 Nill
Nat i onal Chem stry 3 Nl
Nat i onal Tel ugu 2 Nill
Nat i onal Commer ce 2 Nill
Nat i onal Hi story 2 Nil |

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

URDU 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 25 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
AMVAVCDI | QAC 35 600
I NAUGURATI ON
ANTI RAGE NG | QAC 42 300
NAADU NEEDU | QAC 42 300
PLANTI NG SAPLI NGS NCC 12 80
ROAD SAFETY | QAC/ RTO 30 400
VOLUNTEERS | QAC/ REVENUE 4 200
TRAI NI NG DEPARTMVENT
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
YOGA DAY YOGA YOGA PRACTI CE 35 80
MEDI TATI ON
CENTER
SOFT SKILLS GATES SOFT SKILLS 20 200
TRAI NI NG ENG NEERI NG TRAI NI NG
COLLECGE , GOOTY
HI NDI DI WAS HI NDI H NDI DI WAS 4 40
PRACHARA SABHA
BLOOD REDCRCSS BLOOD 20 60
DONATI ON CAMP DONATI ON
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity Participant Source of financial support Duration
TEACHER EXCHANGE T. JI THENDRA NI L 2
FACULTY EXCHANGE SRI NI L 1

BHEENMALI NGAI AH
FACULTY EXCHANGE RAJASEKHAR. K NI L 1
STUDENT EXCHANGE HANUMANT HAREDDY. K NI L 1
FACULTY EXCHANGE DR. G PAVAN KUVAR NI L 1
FACULTY EXCHANGE SRl P. JANARDHANA NI L 1
SASTRY
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
S.S.G S COLLEGE 03/ 06/ 2019 STUDENT EXCHANGE 40
VETERI NARY 03/ 06/ 2019 PRACTI CAL 30
HOSPI TAL, EXPERI ANCE
CHI PPAG RY
MUNI Cl PAL WATER 03/ 06/ 2019 FEI LD TRI P 200
WORKS, GUNTAKAL
FORREST 03/ 06/ 2019 PRACTI CAL 100
DEPARTMENT EXPERI ANCE
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

21208711 21208711

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Newl y Added

Laboratori es Newl y Added




Senmi nar Halls Newl y Added

Sem nar halls with ICT facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOLE Partially 2.0 2013
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 33000 8024310 Nill Nill 33000 8024310
Books
e- Nill Nill Nill Nill Nill Ni |l

Jour nal s

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
P. JANARDHANA TAXATI ON LMS 03/ 06/ 2019
SASTRY
No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 3 30 30 30 1 17 10 0
g

Added 0 0 0 0 0 2 0 0 0
Tot al 90 3 30 30 30 3 17 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year




Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The SKP Governnent Col |l ege has well established systens and procedures
mai ntai ning and utilizing physical, academ c and support facilities. are
standard operating procedures for nmmintenance of infrastructural support
facilities. Continuous nonitoring, up-keeping, optimal utiliz and inprovenent
of both curricular and extra-curricular facilities, se and equi pment on the
campus i s ensured by the adm nistration . Physical Facilities Physica
facilities include infrastructure, buildings, furniture, fixtures and fittings.
They are being maintained by a conmttee headed Principal as Chairnman. Budget
is allocated periodically to ensure pr mai ntenance and utilization of the
Physical facilities. Adequate staff appointed to keep college infrastructure,
Cl assroons , Laboratories, n clean, Further the maintenance is attended to
pronptly as and when conplaint is raised and brought to the notice of the
Principal . The s of the canpus is taken care of by a Security staff separately
for da night. Laboratories: Laboratories are nmaintained by |ab assistants.
stocks and records of all laboratories are nmaintained by Lab Assistant the
supervi sion of departnment in charge. Departnent w se annual st verification is
done by committees constituted for the purpose. Caliberation and nodernization
of equi pnent and updating wherever required are atte by the manufacturer or
aut hori zed service agency. Library: The College Central Library is nmanaged by a
Li brarian. The librarian ensures pr nai ntenance and utilization of Library
infrastructure. Library attends to the issues of purchases and up-gradati on of
library facility nmakes necessary reconmendati ons. The follow ng nmeasures are
undert ake the nai ntenance of furniture, equi pment, conputers and books in the C
library : Regular mai ntenance of reading room reference section a equipnent.
Updat ed Stock entries and physical verification. Updating i connectivity.
Physi cal Education: Physical Director ensures maintenance utilization of Sports
and ganes equi pnent, Gymmasiunms : They are const serviced for snmooth running by
PD. Provision is made for periodic purc new equi pnment as per necessity. CGarden
Mai nt enance and ensuring the anbience of the college is done by the Departnent
of Botany. The College a team of efficient and experienced staff in maintaining
the awns and of the Coll ege. Planting of seasonal trees is carried in the
college regularly. Lawn is nmaintained on regular basis. Conputers and IT
facility : The Staff of Departnent of Conputer Science maintain conputer |abs
col l ege. The necessary upgradation of software and hardware needs are to the
notice of the Principal and necessary actions are taken. The website
coordi nator to nanage and |l ook into information sharing and up on coll ege
website.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support ENDOWENT SCHEME 13 39000
frominstitution

Fi nanci al Support
from O her Sources




a) National STATE GOVERNMENT 800 5785621
SCHOLARSHI PS
b) I nternati onal 00 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

TRAI NI NG

enhancement scheme enrolled
TAI LORI NG 12/ 08/ 2019 30 WEC
YOGA AND 21/ 06/ 2019 80 SKP TEMPLE YOGA
MEDI TATI ON CENTER
CAREER 12/ 02/ 2020 200 ALL DEPARTMENTS
COUNSELLI NG
BRI DGE COURSES 15/ 07/ 2019 40 RESTRUCTURED
DEPARTMVENTS
REVEDI AL COACHI NG 02/ 11/ 2020 200 ALL DEPARTNMENTS
LOG CAL AND 08/ 07/ 2019 40 JKC
ANALYTI CAL
REASONI NG AN
EMPLYABLE SKI LLS 08/ 07/ 2019 40 JKC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 EMPLOYABLE 80 80 21
SKI LLS
COACHI NG
2020 EMPLOYABLE 80 80 49
AND
ANALYTI CAL
SKI LLS
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HETERO 197 70 Nill Nill Ni Il
DRUGS, DI VIS
LABS, , VI NUTH
NA FERTI LI SE
RS, GAR TECHN
CLCAE ES, SI IVH
O HR
SERVI CES
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 BSC BOTANY/ ZOO SK VBC
LOGY UNI VERSI TY
2020 2 BA ECONOM CS SK MA
UNI VERSI TY
2020 2 BA H STORY SK VA
UNI VERSI TY
2020 3 BA TELUGU SK VA
UNI VERSI TY
2020 3 BSC CHEM STRY SK M5C
UNI VERSI TY
AND YVR
UNI VERSI TY
2020 5 BCOMV COVWERCE SK MCOM
UNI VERSI TY
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

YUVATHARANGAM

COLLEGE

300

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID Name of the
number student




No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the CGovt. of A P. rules in vogue, all elected student councils banned
since 1988. However, to encourage the participative role of st in the
adm ni stration and to inculcate the spirit of denbcracy and | ea anong the
students, the college has adopted the systemof permtting Student from each
class called ‘Cl ass Representatives' (CRs) to performduties of the Student
Council. Usually, Teachers propose the active neritorious students of the class
and they are nom nated as CRs by the students. Thus, under the supervision of
teachers, the students acquire administrative skills, civic responsibility,
| ead probl em solving, and team work. Even during the deliberations of the
college commttees, the views of the students are represented by CRs their
opinion is also taken into consideration while chal king out prog The functions
of the Students Activities group include: 1. WhatsApp g are created for every
class for effective conmunication and interaction students groups. 2. The
student participation in the council and var acadenmi c and adm ni strative bodies
and conmttees help them gain experiance of conducting neetings, nmaking
deci si ons and managi ng an event/organi ze 3. As CRs, students play a vital role
in the planning of College event as rallies, awareness canpai gns, conducting
Fresher’s Day, |ndependence and Teachers Day etc. 4. They receive guests,
anchor prograns, and or the whole event on their own. 5. They al so assi st
adm ni stration organi zing various prograns such as Bl ood Donations Canps, 6.
Canp Recruitment Drives or Fund Raising. As nenbers of various conmttees,
reflect the opinion of the students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

the college is having registered alumi. The support of the Alum an additional
strength for the devel opnent of the Institution. The formal felicitation of the
teaching staff concerned to their batch was conducted at the end, as done in
the previous Get together neeting held in 2015 two Alumi neetings, big success
both int of their attendance to the neeting and their financial contribution
to Institution It is in this nmeeting in 2018. prom ses were mthe financial
contribution to the Institution and finally in a short span of tinme, a sum of
Rs. 5,00, 000/- was credited to the bank account opened the coll ege devel opnent
fund. which was al so attended around 100 menbers. The ampunt contributed by
Alummi is by Cheques and is deposited in fixed deposit account , The intrest
accrured every year around Rs39000/- is given as Endowrent Prize in College
Day. However alummi association of the institution, though began on a snal
scale b gradually increased over the period of 5 years. It is also felt that t
Al ummi association will go a long way in the history of SKP Govt Coll ege

5.4.2 — No. of enrolled Alumni:

520

5.4.3 — Alumni contribution during the year (in Rupees) :

155116

5.4.4 — Meetings/activities organized by Alumni Association :

1) ENDOAWENT CASH PRI ZE DONATI ON TO TOPPERS BY ALUVNI ON 05/092019 BY ALUWI 2)
FELI CI TATI ON OF ONE OF THE RENOWNED ALUVNI DR. K. KONDA REDDY, LECTURER IN TELUGU




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

SKP Governnent College reflects in a two denocratic spirit of practicing
decentralization and participative managenent by involving its staff
adm ni stration. College administration is so conveniently structured del egate
authority and operational freedomto various functionaries academ c,
adm ni strative and financial matters. Decentralization and participative
managenent and successful execution of tasks by sharing responsibilities as per
abilities and ultimately reduces the burden o on individuals. CCE is the

hi ghest authority followed by RIDCE , and hierarchy of Staff council, Academc

cell, I'QAC and Fi nance conmit Governing body takes all najor policy decisions
and review their exec Staff council and | QAC headed by the Principal take
deci sions on day to day issues and procedures to be followed at college |evel
within the frame work of UGC and the University guidelines, on approval by

Staff council inplenment through College |evel and Department |evel conmttees.

The nore than 30 college level commttees with well-defined responsibility Sone

of the inportant committees are - Academ ¢ and admi ssions conmittee.

Exami nation conmittee, College Devel opnment comm ttee, | QAC, Purchase comittee
Sports and Ganes committee, Cultural activities conmttee, enpowernent Cell
Skill devel opnent conmittee, Tinme table committee, Discipline commttee, Anti

raggi ng comm ttee, Poor Students welfare commttee, Attendance Conmittee,

Mnority students welfare conmttee, Gievance redressal committee etc .
Col l ege comittees and Departnental |evel conmmittees have functional autonony
and they exercise inplenment aspect of tasks assigned to themand report to the
Principal. Tenporary conmtees are also formed to execute specific tasks. The

necessary records are naintained by the conmttees concerned. |ndividua

departnents , departnental neetings periodically and departnental proceedings a
docunmented. The coll ege ensures participation of faculty at all strata well as
functional |levels in the process of governance. This participative managenent
in day-to-day administration infuses efficiency, transparency , accountability
and it inculcates a sense of responsibility and pride to staff and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng ICT initiatives by using PPT and
sharing educational Resourses

Exam nati on and Eval uati on M d exam nations at conmon tinetable
in strict and transparant nanner

Admi ssi on of Students Online centralised adm ssion portal
by CCE , CGovt of AP
Human Resource Managenent CFMS/HCM i niti atives of CGovt of AP
are adopted by coll ege
Curricul um Devel opnent Encourage staff to participate as
BCS, Paper setters in Autononobus
Col | eges

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

Jnanabhoom portal of Govt of AP

Adm ni stration

Jnanabhoonmi and Col | ege website and
students whats app groups

Fi nance and Accounts

Treasurie Dept , Govt of AP,
Conpr ehensi ve Finantial Managenent
system( CFMB)

St udent Admi ssi on and Support

Onl i ne adni ssion by OAMDC portal
CCE, Govt of AP. Jnanabhoomi

by

Exam nati on

online results declaration and online
Question paper is adopted by the
col | ege

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RC 4 03/ 06/ 2019 30/ 05/ 2020 14
cC 3 03/ 06/ 2019 30/ 05/ 2020 21
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/18042_Development_training_programmes_1640939914.xlsx

Teaching Non-teaching Students

4 ( GPF, CPS, APGI, 5 ( GPS, CPS, APGEI, 2 ( Fee reinbursenent
EHS, Gratuity) Gratuity, Sal ary Advances) and Hostel Schol arship)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The strength of the institution largely depends on its financial via and
sustainability besides nmultiple acadenic and adninistrative factors SKP Govt
Col | ege Governnent institution hence staff, who get their salaries by
Governnent of Andhra Pradesh. But, the college has restructured groups being
run by the Guest staff whose salaries are borne institution. However, the
col | ege has pool proof mechanismto audit finances every year. Such regul ar
financial audit of the institution only regulates and facilitates for its
devel opment but al so provides feedback to its nmanagenent regarding the
financial policy of th institution. Since the institution is partly aided
utilizing the fin resources fromthe government and partly un-ai ded using the
finance resources of the institution, it ensures a transparent and account
financial adm nistration by way of instituting both the internal external audit
system Ofice Administration is aided by Ofice Superintendant and Juni or
assistant . Al the purchases and expenditure foll o standsard process of -
Resol ution — of Dept- Staff Council approval, Call for quotations , Lowest
bi dder is awarded the work and office staff process the paynent . 1.lnterna
audit process is conducted regular quarterly basis by the principal
periodically Department of Commerce through a conmmttee constituted for
purpose. 2.External auditing is done regularly by a certified chart accountant,
who conducts audit of all the accounts of the institution files incone tax
returns every year. 3. Auditor’s report on finances institution is placed in the
RIDCE/ CCE, CGovt of AP. the institutional expenditure audited by an accountant
is routine and of accounts are prepared as per the nornms of auditing and
standard accounting procedure. After the audit is done, the auditor ensures the
recei pts and paynents are duly authorized and they are sent to t nanagenent for
revi ew and approval. The institution regularly nmonitor income and expenditures
wi thin the given budget as per the standard procedure and gui delines

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al ummi 155116 Endowrent Prizes

No file upl oaded.

6.4.3 — Total corpus fund generated

155116

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE Yes | QAC
Gover nnent of
AP
Admi ni strative No Nill No Nill




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar
Par ent s/ Students 3. Regul ar

Meetings with Parents 2. Creation of Whatsapp G oups for
Contacts with Parents

6.5.3 — Development programmes for support staff (at least three)

1. Paid Leave to Staff, who registered for National Seminars as OD and in
research progranms 2. Sal ary advances for Adm Staff 3. FDP with TA/ DA

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Applying and grant of RUSA grants of Rs 2 Crore for the college 2. IT
initiatives |ike e-Class roons , whatsapp groups, 3. Streanm ine Feedback
mechani sm

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

NAAC Cycl e

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

55

-3 pl anni ng
and
execution

2019 NAAC Cycl e 11/ 09/ 2019 11/ 09/ 2019 11/ 09/ 2019 60

-3
Awar eness
Pr ogr amre

2019 Ant i 21/ 09/ 2019 300

Raggi ng

21/ 09/ 2019 21/ 09/ 2019

2019 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 17
Preparati on
of PGCs and

CGCs

2019 08/ 07/ 2019 08/ 07/ 2019 08/ 07/ 2019 150
Orientation
Cour se for
first Year

St udent s

2019 FDP in 11/11/ 2019 11/11/ 2019 30/ 11/ 2019 55

Conmput er
usage in MS
Ofice

2020 Starting 27/ 01/ 2020 27/ 01/ 2020 27/ 01/ 2020 500
of Student
Assenbly in
t he norning
bef ore
starting of

the coll ege




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
VEC cel | 01/ 02/ 2020 01/ 02/ 2020 200 Nill
Heal th
awar eness
Pr ogr amme
02/ 03/ 2020 02/ 03/ 2020 200 Nill
I nt er nat oi onal
Wnens Day
Anti ragging 11/ 09/ 2019 11/ 09/ 2019 200 300
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5400KWH per year

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
Rest Roons Yes 200

Scri bes for exam nation Yes 3

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 03/ 06/ 2 365 Use of 1 300
019 Col | ege
G ound
for |ocal
Ganes and
sports
2019 Nill 1 11/09/2 3 Use of 1 200
019 col l ege A
udi torium
by
District
Col | ect or
for
traini ng




to Vol unt
eersl
2019 Nil | 1 10/ 06/ 2 365 use of 1 100
019 col | ege
ground
for
wal ki ng
by surrou
ndi ng
| ocal s
2020 1 Nill 27/ 01/ 2 3 Film 1 20
020 shooti ng
in the
col | ege
2019 1 Nill 08/ 08/ 2 3 Vanam - 1 200
019 Manam
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct for 10/ 06/ 2019
Teaching Staff , Non
Teaching Staff,
Principal, and Students

The Code is placed in
Col | ege Website

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependance Day 15/ 08/ 2019 15/ 08/ 2019 500
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 200
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 200
Nat i onal 31/10/ 2019 31/ 10/ 2019 80
I ntegration Day
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 200
Vi vekananda 12/ 01/ 2020 12/ 01/ 2020 60
Jayant hi

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Energy/ Solar Energy : The College has set up a 15 KWP grid sol ar Power
Plant is installed at the top of the Science block. This drastically reduced
t he dependence on conventional energy. 2. Replacing bulbs with LED Bul bs: Sone
the old electric bulbs in the college are replaced with LED bul bs both to save
power and al so to nmake the canpus eco-friendly 3. Cycles and Public Transport:
Most of the students hailing froma distance of 3 to 7 Kilonetres use bicycles
as it is not only an eco-friendly and econom cal besides a good exercise for
the body. 4. 80 students cone fromvillages about 20 - 25 Km away fromthe
col l ege. These students travel and down using public transport. They use the
state-run AP State Road Transport Corporation bus facility granted to the
students by the Governnent with initiative fromthe college. 4. Many of the
Staff are residing in the nearby areas in the town cone to college on foot. 5.
Lush Greenery is maintained in the college by Students and Staff.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Charity of stake holders — An excellent self —help
nodel . 2. (bjectives of the Practice: This initiative was up with a viewto
evolving our institution to the expected standards stake hol ders wi t hout
waiting for /depending on the government support this is a nove fromthe stake
hol ders thenselves, it increases th responsibility and work towards the target.
3. The context: In view of linmited financial support fromthe governnent,
especially in the context of increasing requirenents of the institution to keep
pace with unlimted conpetition fromthe peer institutions, nmany basic issues
providing the required seating facility in the class roons with nore of benches
for the increasing nunber of adm ssion of students, conplete the construction

of new building block with furniture, nodernization principal office
furnishing auditorium New sem nar hall with a ¢ of 300 nenbers, Library hall a
4. The Practice : The erstwhile practice is to wait for Govt funding , but the
initiatives taken by Principal and Staff to self help by Constructing the
Auditoriumw th local Students of the college and students to the extent of
Rs50000 and the remaining contribution by Rural Devel opnent Trust , ( RDT )
Anant hapur am yi el ded Col | ege Auditorium The Auditoriumwas furnished by
Contract faculty for Lighting and Fans . Further The Initiatives by Alumi by
approachi ng the renowned Alumi to establish endowrent prizes caused
accunul ati on of around 12 Lakh to endownent fund , the interest accrued fromit
is distributed to students toppers every year . the college with | egacy of 50
years has rich Alumi has lot of potential for such initiatives. 5. Evidence of
Success: Success of our initiative is evident the form of devel opment of the
college in terns of infrastructure equi pment and Establishnment of endownent
prizes. 6. Problens Encountered and Resol ve Required: Since the staff of the
coll ege believes in the policy: Self is the best help. There were no mgjor
problens in this activity except physical strain of approaching the individua
Al um nus to convince for the programre. However, the saying no gains no pains
go wel |l here. GREEN CAMPUS OBJECTI VES ? To mmke the canpus green and
ecofriendly ? To beautify the canpus ? To teach students need for plantation
NEEDS | DENTI FI ED: ? Sufficient open place requiring plantation ? Dead trees not
repl aced by new plantations ? Environnental awareness through plantation ?
Pol l uti on check PRACTI CE: Col | eges are undertaking periodical plantation
programes with the help of local nurseries, social forestry, voluntary
organi zati ons and other NGOs. Students are nade to adopt saplings to protect,
to water and maintain them Celebrities, industrialists are made to mark their
presence on the canpus by making them plant saplings. Exclusive exhibitions of
rare medi ci nal plants are organi sed by departnments of Botany to create
awar eness about plants anong students. EVI DENCE OF SUCCESS: ? Lush Green Canpus
? Reduces tenperature of the campus ? |ncreasing enthusiasm anong students to
adopt plants and labeling themwith their names. ? Exhibitions on inportance of
nmedi ci nal plants ? Students are fixing “Dont Pluck” boards to plants. ?
Cultivation of organic vegetabl es instead of pesticides. RESOURCES. ?
Nurseries ? Departnent of Forests ? NGOs

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://skpgcgunt akal . ac.in/adn n/ ckeditor/upl oads/ Two%20Best ¥20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Coll ege, situated in sylvan surroundi ngs, was established as Sri Kanyaka
Par aneswari Governnent conposite college in the year 1968 with an initia



http://skpgcguntakal.ac.in/admin/ckeditor/uploads/Two%20Best%20Practices.pdf

hunbl e strength of 173 students. Since its inception, it has been striving hard
to inmpart quality and job oriented education to the students of socially and
econom cal ly backward area of the Rayal aseenma. The principals of the coll ege
with the help of the local public, nade diligent efforts for the progress of
this institution, thus turning it into an excellent tenple of l|earning. Their
services | eave behind a vivid account of their deep-rooted |ove for the
devel opnment of this Institution. The college offers 13 programes incl uding
conventional and restructured courses at UG | evel and 05 progranmes at PG
| evel . Nearly 1400 students are now pursuing higher education in this
institution. Qut of which 80 belong to SC, ST and BC communities. There are
about 45 faculty of staff geared up to cater to the academ ¢ and prof essi onal
needs of the students and train themto take advantage of the gl obal enpl oynent
opportunities. The institution follows transparent adni ssion procedure.
Admi ssions into UG courses is done strictly adhering to nerit, rule of
reservation of Govt. of AP and norns of the affiliated university. The
curriculumis designed by different Boards of studies of the University.
CGetting feedback from students and teachers, necessary nodifications are
suggested to the various boards of studies. Academ c activities including
Cocurricular activities like Student Sem nar, G oup Discussions, , Quiz
Programmes, Field Trips , Project Works, nurture a Student to international
Citizen.Extracurricular activities involving NCC, NSS, Wrnen enpower ment cell
consuner club, Student and Teacher Communities bring out full potential of the
student. Syl labus, annual academ c schedul e i ncorporating curricular,

cocurricular and extracurricular activities, . Hunan Val ues and Prof essi onal
Education , ICT-1 and 2 , Environnmental Sciences and Leadership
Entrepreneurial Education, Analytical Skills , Conputer education to non
conput er students are made conpul sory subjects at UG | evel. Innovative teaching

and | earni ng nethods are adopted which include student-centered class room
| earning, Use of ICT , sem nars, group discussions and assignnments.
Transparency and accountability is ensured in all matters at all Ievels through
scrupul ous adherence to rules and regul ati ons. Col |l ege Pl anni ng and Devel opi ng
Council is extending its co-operation in the rapid progress of the institution
Staff council and other committees nonitor infrastructure, acadenc,
adm ni strative and financial aspects of the institution. Being a socially
responsi ve organi zation the institution is putting all its endeavours to
i nprove the ot of the stake hol ders through val ue based educati on and rel evant
communi ty devel opnent activities. Qur institution runs free conputer training
for the children belonging to down trodden sections on every Sunday. The
coll ege anticipates a good nunmber of its students will be doctorates and
researchers who nmake the society a better place to live in for. Cherishing a
strong will to face the challenges and excel in achieving ains and objectives
of the institutions, the college is eagerly waiting for reaccreditation by the
NAAC.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

PROPOSED PLAN OF ACTION S. K. P. Governnent College , is situated is has achieved
CGPA of 2.76 , Gade —B in the Reaccreditation process .The total student
strength of the college is around 1300 with AROUND 500 girl students , Hence the
col l ege of such a stature requires neticul ous planning and care for its organic
growth in future. The college I QAC conmittee constituted, has resolved to
i npl ement the following Plan of Action : TEACH NG AND LEARNING : 1 Planned to
further the use of ICT in class roons with introduction of Internet facility to
all Depts. 2 Mnitor constantly , the Student Seminars , Study projects,
Assignments and Group discussions in the classroomto facilitate Student centric
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| earning processes. 3 To facilitate field trips to students where ever possible.
4 To Encourage students to participate and present papers in District , State and
Nati onal |evel seminars. 5 Plan and nonitor renedial classes to academ cally weak
students. 6 Collect Feed back from students and suggest remnedi al measures for
quality inprovenent in teaching . 7 To collect , analyse ASAR for Lecturers to
noni tor academ ¢ activities RESEARCH 1 . Staff nmenbers are encouraged to apply
for MRP to UGC and initiate research in their field. 2. To encourage staff to
submit papers in National and International seminars . 3. To assist staff nenbers
pursui ng Doctoral degrees , Inflibnet facility is provided and is planned to
extend the facility to students engaged in study projects. 4 . To conduct
Nati onal Sem nars in Chem stry and Conmerce . 5) To achieve guide ship to
eligible Staff | NFRASTRUCTURE: 1 . Establish separate hostels for Boys and Grls
2 . Establish Cenral Research Facility 4 . To take follow up action on
construction of 10 additional classroons 5) To take follow up action on
construction of four additional |abs and |InternetCenter STUDENT SUPPORT SERVI CES
1 . To introduce Bionetric systemthat facilitates speedy sanctioni ng of
schol arships to the needy students. 2 . To start coaching classes during summer
to the students preparing for Conpetitive entrance and Post Graduate Entrance
exam nations. 3 . To strengthen further the Career and Counseling Cell 4 . To
strengt hen the JKC by addi ng new conputer systens and introducing e-class room
oriented teaching. 5 . To take necessary steps for achieving excellance in NCC
Boys and Grls wing since it started recently . 6 . To collect Feedback from
students , and anal yse so as to incorporate necessary changes in future planning.
7 . To Docunent programmes and Activities in the college leading to Quality
i mprovenent.
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